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If the service provider is an individual, the tutor is a self-employed person and has no employment relationship
with the school. If the service provider is a company, it must be a legally registered company. Interested
candidates/companies should send resume, company details (if any), relevant work experience and expected
salary by email (mail@uccke.edu.hk) or by mail to the school with the activity name written on the envelope:
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For enquiries, please contact the teacher-in-charge at 2343 6677.
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Applicants must not provide any benefits (as defined by the Prevention of Bribery Ordinance, Chapter 201 of the Laws
of Hong Kong) to school employees, board members, or any parent or student representatives on relevant committees.
Providing such benefits may constitute an offense and render the contract void. If hired, the appointee (individual or
company representative) must undergo a 'Sexual Conviction Record Check'; failure to provide this record allows the
school to cancel the contract and hold the appointee legally liable for any resulting losses.

The school reserves the right to cancel the appointee's qualifications in any circumstance, especially if there are concerns
about their behavior posing a threat to national security. The school may immediately terminate the contract if the
appointee's actions may endanger national security, if continuing their employment is detrimental to national security, Or

if the school reasonably believes such situations are imminent. 5
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