MEEERE (BESEE) United Christian College (Kowloon East)

AR RSB /LFERS Hiring of Service/Activity Providers

SEB/EFEETE Name of activity - 5 ENEHE REA S EmET
HEFEMRAL Position Hired : M35
2RI HEf Employment Period : B From 21/9/2026 % to 31/8/2027
EEN/ARTE H BT Dates of the activity : EH—
/AR FEHFR] Duration per session : e _E7:30-9:00
JEEN/BRTEETEL Sessions in total FEINE
¥f22 Target students : Bz E
I A B Number of students: 10 A
B hie HRREESE
g&iﬁ:ﬁﬁiﬁfﬁ%ﬁm for service providers: * SRR SR RS
EEF#HT Teacher-in-charge EXTES Ed

MBS REE BN - ZEMEEAL > BERTEEERG WRREEZ AN BNERL
WETAE AT - BRESURE - FHEENE TEA / REAEREEHES,  TEERE - A5
BRI B AERI TAF B EE % mail@uccke.eduhk SENZF B BRI S H S B B 2528258 -

If the service provider is an individual, the tutor is a self-employed person and has no employment relationship
with the school. If the service provider is a company, it must be a legally registered company. Interested
candidates/companies should complete the attached ‘Individual / Service Provider Written Quotation Form’,
and send resume, company details (if any) and relevant work experience by email (mail@uccke.edu.hk) or by
mail to the school with the activity name written on the envelope:

WHEN > FEEERETEN (FE 2343 6677) -
For enquiries, please contact the teacher-in-charge at 2343 6677.

BAZE HHH Date of issue: _ 26/8/2026
#i L HEH Deadline for application : 16/9/2026

EBENMSHEERES  REG/EERESRE  RAREHAASNENERNE RS e EARER
SERRLREAE(TEEBIE2012 (FIIEBERRIEE) Frsey TS ) - FERGE A A R G EEF2S -
fRiE (F5EFRREMRBI) ATRERLIRAT » b TR S 4048 - 5340 - A0SR - BERE(EREEAREATER
ADBERET TERTERCHEN ) - WERAEREREERCS  SRTINHISY > fErEH
ERRERIEZIHEABASIEEE DAEERET -

ERREELAIER FTEOMER HEEREEAREATIBIRA DB - HEEEaHhESERE
EHATRETGER B RN - tAh  ERAEUTER TSR BEEENTETEREREZ S -
ERRAEEAZEINERES - SEKEEN R DRSNS E -

Applicants must not provide any benefits (as defined by the Prevention of Bribery Ordinance, Chapter 201 of the Laws
of Hong Kong) to school employees, board members, or any parent or student representatives on relevant committees.
Providing such benefits may constitute an offense and render the contract void. If hired, the appointee (individual or
company representative) must undergo a 'Sexual Conviction Record Check'; failure to provide this record allows the
school to cancel the contract and hold the appointee legally liable for any resulting losses.

The school reserves the right to cancel the appointee’s qualifications in any circumstance, especially if there are concerns
about their behavior posing a threat to national security. The school may immediately terminate the contract if the
appointee's actions may endanger national security, if continuing their employment is detrimental to national security, o

if the school reasonably believes such situations are imminent.

Dr. Cheng Kin Tak Samuel
Principal




